

Contract Clause - Bonus

* Add/delete іnfоrmаtіоn in brасkеtѕ as аррrорrіаtе 


Choose one of the below best suited to your requirements and simply add to your contract of employment:

[Guaranteed bonus
The Company will pay you a guaranteed bonus of € [amount] each [month, quarter/year], for the bonus payment periods which run from (dates(s)) to (dates(s)).  The bonus is payable on [date] (dates(s)).  The payment of a bonus is still conditional upon your satisfactory conduct and performance.  In a particular bonus payment period, if the Company decides, in its absolute discretion, that your conduct or performance is unsatisfactory, you will not be eligible to receive any or all (as the Company may determine) of the guaranteed bonus for that payment period.
You must be employed on the first day of the start of a bonus payment period to be eligible to receive a bonus for that period.  In addition, to qualify for a bonus payment, you must still be on the payroll of the Company (and not serving notice either by resignation or dismissal) on the bonus payment date.  
Under no circumstances will any bonus payment be made to any employee who has received a formal disciplinary warning under the Company’s disciplinary procedure regarding their conduct or performance during the particular bonus payment period.
The Company reserves the right at any time, in its absolute discretion, to vary the maximum amount of bonus payable and/or to vary the terms of the bonus scheme and/or to withdraw the bonus scheme in its entirety.]

OR

[Discretionary bonus
The Company may from time to time in its absolute discretion pay you a bonus calculated on such basis as the Company may from time to time determine.  The payment of a bonus may depend on the Company’s performance and profitability, on your own individual performance and/or conduct, on a combination of all of these criteria or on some other criteria as may be determined by the Company from time to time.  The payment or otherwise of a bonus will be entirely at the Company’s discretion and you have no contractual entitlement to receive a bonus at any time, regardless of whether bonuses have been paid to you or to others on previous occasions.  Where a bonus is paid, the amount of the bonus shall also be at entirely at the Company’s discretion. 
To qualify for a bonus payment, you must still be on the payroll of the Company (and not serving notice either by resignation or dismissal) on the date that the bonus is paid.  
Under no circumstances will any bonus payment be made to any employee who has received a formal disciplinary warning under the Company’s disciplinary procedure regarding their conduct or performance that is still active as at the date that the bonus is paid.]

OR

[Discretionary bonus with bonus scheme rules
The Company may from time to time in its absolute discretion pay you a bonus calculated in accordance with the provisions of the bonus scheme set out [below/in (document)].  The bonus scheme is a discretionary, non-contractual scheme.
The payment or otherwise of a bonus will be entirely at the Company’s discretion and you have no contractual entitlement to receive a bonus at any time, regardless of whether bonuses have been paid to you or to others on previous occasions.  Where a bonus is paid, the amount of the bonus shall also be at entirely at the Company’s discretion. 
The maximum bonus payment that you may be eligible to receive will be set out in a letter to you which should be read in conjunction with these provisions.  The Company reserves the right at any time, in its absolute discretion, to vary the maximum amount of bonus payable [and/or] to vary the terms of the bonus scheme [and/or] to withdraw the bonus scheme in its entirety.
The period of assessment commences on [date] each [month/quarter/year] and runs to [date] each [month/quarter/year].  The bonus is payable on (dates(s)).  You must be employed on the first day of the start of an assessment period to be eligible to receive a bonus for that period.  In addition, to qualify for a bonus payment, you must still be on the payroll of the Company (and not serving notice either by resignation or dismissal) on the bonus payment date.  Under no circumstances will any bonus scheme payment will be made to any employee who has received a formal disciplinary warning under the Company’s disciplinary procedure regarding their conduct or performance during the relevant period of assessment.
The payment of a bonus, and the amount of any such bonus, will depend on [you/the Company] attaining certain, specified targets.  These are as follows: [set out details of the criteria, together with information relating to the targets to be achieved against each criterion].]







